Wood Badge Ticket Worksheet

	Name
	
	Wood Badge Course Number
	3-23-25

	Email
	
	Home Phone Number
	

	Primary Scouting Position
	<position goes here>

	My Personal Vision of Success

	<Vision goes here>

	Ticket Counselor Name
	

	Ticket Counselor Phone Number
	

	Ticket Counselor Email Address
	

	Course Director Name
	Amy Cole

	Course Director Phone Number
	415-517-9403

	Course Director Email
	amy@woodbadge2025.org

	You have 18 months to work your ticket. If you have a question or concern about any part of your ticket, please contact your Ticket Counselor as soon as possible to discuss the issue.

	Ticket Completion Deadline
	April 11, 2027





Ticket Goal 1

	Goal Overview
	Write a short statement that gives a simple description or overview of this ticket goal.

	
	<answer goes here>

	Specific
	What exactly will you accomplish? Goals are clear, detailed, and unambiguous. A specific goal will usually answer the five “W” questions:
 What: What do I want to accomplish?       Where: Identify a location.      
 Why: Specific reasons, purpose, or benefits of accomplishing the goal       Who: Who is involved?  
 Which: Identify requirements and constraints.        

	
	<answer goes here>

	Measurable
	This term stresses the need for concrete criteria for measuring progress toward the attainment of the goal. If a goal is not measurable, it is not possible to know whether progress toward successful completion is being made. A measurable goal will usually answer questions such as;
 How much?        How many?       How will I know when it is accomplished?

	
	<answer goes here>

	Attainable
	This term stresses the importance of goals that are realistic and attainable. While an attainable goal may stretch the goal-setter to achieve it, the goal is not extreme. An attainable goal will usually answer questions such as;
 How can the goal be accomplished?      
 What kind of roadblocks might interfere, and how can they be overcome?

	
	<answer goes here>

	Relevant
	A relevant goal must represent an objective that the goal-setter is willing and able to work toward. A relevant goal will usually answer the questions;
 Does this seem worthwhile?       Why is this goal significant to my role in Scouting?

	
	<answer goes here>

	Timely
	When will you achieve this goal? A commitment to a deadline helps focus efforts on completion of the goal on or before the due date. A timely goal will usually answer questions such as “when”:
 What can I do 5 months from now?       What can I do 12 weeks from now?       What can I do today?

	
	<answer goes here>

	Does this Goal:
	Promote 
Diversity?

◻ Yes  ◻ No
	Promote 
Membership Growth?

◻ Yes  ◻ No
	Show a Line 
of Sight to the Youth?

◻ Yes  ◻ No

	Ticket Counselor Approval
	
	Date





Ticket Goal 2

	Goal Overview
	Write a short statement that gives a simple description or overview of this ticket goal.

	
	<answer goes here>

	Specific
	What exactly will you accomplish? Goals are clear, detailed, and unambiguous. A specific goal will usually answer the five “W” questions:
 What: What do I want to accomplish?       Where: Identify a location.      
 Why: Specific reasons, purpose, or benefits of accomplishing the goal       Who: Who is involved?  
 Which: Identify requirements and constraints.        

	
	<answer goes here>

	Measurable
	This term stresses the need for concrete criteria for measuring progress toward the attainment of the goal. If a goal is not measurable, it is not possible to know whether progress toward successful completion is being made. A measurable goal will usually answer questions such as;
 How much?        How many?       How will I know when it is accomplished?

	
	<answer goes here>

	Attainable
	This term stresses the importance of goals that are realistic and attainable. While an attainable goal may stretch the goal-setter to achieve it, the goal is not extreme. An attainable goal will usually answer questions such as;
 How can the goal be accomplished?      
 What kind of roadblocks might interfere, and how can they be overcome?

	
	<answer goes here>

	Relevant
	A relevant goal must represent an objective that the goal-setter is willing and able to work toward. A relevant goal will usually answer the questions;
 Does this seem worthwhile?       Why is this goal significant to my role in Scouting?

	
	<answer goes here>

	Timely
	When will you achieve this goal? A commitment to a deadline helps focus efforts on completion of the goal on or before the due date. A timely goal will usually answer questions such as “when”:
 What can I do 5 months from now?       What can I do 12 weeks from now?       What can I do today?

	
	<answer goes here>

	Does this Goal:
	Promote 
Diversity?

◻ Yes  ◻ No
	Promote 
Membership Growth?

◻ Yes  ◻ No
	Show a Line 
of Sight to the Youth?

◻ Yes  ◻ No

	Ticket Counselor Approval
	
	Date





Ticket Goal 3

	Goal Overview
	Write a short statement that gives a simple description or overview of this ticket goal.

	
	<answer goes here>

	Specific
	What exactly will you accomplish? Goals are clear, detailed, and unambiguous. A specific goal will usually answer the five “W” questions:
 What: What do I want to accomplish?       Where: Identify a location.      
 Why: Specific reasons, purpose, or benefits of accomplishing the goal       Who: Who is involved?  
 Which: Identify requirements and constraints.        

	
	<answer goes here>

	Measurable
	This term stresses the need for concrete criteria for measuring progress toward the attainment of the goal. If a goal is not measurable, it is not possible to know whether progress toward successful completion is being made. A measurable goal will usually answer questions such as;
 How much?        How many?       How will I know when it is accomplished?

	
	<answer goes here>

	Attainable
	This term stresses the importance of goals that are realistic and attainable. While an attainable goal may stretch the goal-setter to achieve it, the goal is not extreme. An attainable goal will usually answer questions such as;
 How can the goal be accomplished?      
 What kind of roadblocks might interfere, and how can they be overcome?

	
	<answer goes here>

	Relevant
	A relevant goal must represent an objective that the goal-setter is willing and able to work toward. A relevant goal will usually answer the questions;
 Does this seem worthwhile?       Why is this goal significant to my role in Scouting?

	
	<answer goes here>

	Timely
	When will you achieve this goal? A commitment to a deadline helps focus efforts on completion of the goal on or before the due date. A timely goal will usually answer questions such as “when”:
 What can I do 5 months from now?       What can I do 12 weeks from now?       What can I do today?

	
	<answer goes here>

	Does this Goal:
	Promote 
Diversity?

◻ Yes  ◻ No
	Promote 
Membership Growth?

◻ Yes  ◻ No
	Show a Line 
of Sight to the Youth?

◻ Yes  ◻ No

	Ticket Counselor Approval
	
	Date





Ticket Goal 4

	Goal Overview
	Write a short statement that gives a simple description or overview of this ticket goal.

	
	<answer goes here>

	Specific
	What exactly will you accomplish? Goals are clear, detailed, and unambiguous. A specific goal will usually answer the five “W” questions:
 What: What do I want to accomplish?       Where: Identify a location.      
 Why: Specific reasons, purpose, or benefits of accomplishing the goal       Who: Who is involved?  
 Which: Identify requirements and constraints.        

	
	<answer goes here>

	Measurable
	This term stresses the need for concrete criteria for measuring progress toward the attainment of the goal. If a goal is not measurable, it is not possible to know whether progress toward successful completion is being made. A measurable goal will usually answer questions such as;
 How much?        How many?       How will I know when it is accomplished?

	
	<answer goes here>

	Attainable
	This term stresses the importance of goals that are realistic and attainable. While an attainable goal may stretch the goal-setter to achieve it, the goal is not extreme. An attainable goal will usually answer questions such as;
 How can the goal be accomplished?      
 What kind of roadblocks might interfere, and how can they be overcome?

	
	<answer goes here>

	Relevant
	A relevant goal must represent an objective that the goal-setter is willing and able to work toward. A relevant goal will usually answer the questions;
 Does this seem worthwhile?       Why is this goal significant to my role in Scouting?

	
	<answer goes here>

	Timely
	When will you achieve this goal? A commitment to a deadline helps focus efforts on completion of the goal on or before the due date. A timely goal will usually answer questions such as “when”:
 What can I do 5 months from now?       What can I do 12 weeks from now?       What can I do today?

	
	<answer goes here>

	Does this Goal:
	Promote 
Diversity?

◻ Yes  ◻ No
	Promote 
Membership Growth?

◻ Yes  ◻ No
	Show a Line 
of Sight to the Youth?

◻ Yes  ◻ No

	Ticket Counselor Approval
	
	Date





Ticket Goal 5

	Goal Overview
	Write a short statement that gives a simple description or overview of this ticket goal.

	
	<answer goes here>

	Specific
	What exactly will you accomplish? Goals are clear, detailed, and unambiguous. A specific goal will usually answer the five “W” questions:
 What: What do I want to accomplish?       Where: Identify a location.      
 Why: Specific reasons, purpose, or benefits of accomplishing the goal       Who: Who is involved?  
 Which: Identify requirements and constraints.        

	
	<answer goes here>

	Measurable
	This term stresses the need for concrete criteria for measuring progress toward the attainment of the goal. If a goal is not measurable, it is not possible to know whether progress toward successful completion is being made. A measurable goal will usually answer questions such as;
 How much?        How many?       How will I know when it is accomplished?

	
	<answer goes here>

	Attainable
	This term stresses the importance of goals that are realistic and attainable. While an attainable goal may stretch the goal-setter to achieve it, the goal is not extreme. An attainable goal will usually answer questions such as;
 How can the goal be accomplished?      
 What kind of roadblocks might interfere, and how can they be overcome?

	
	<answer goes here>

	Relevant
	A relevant goal must represent an objective that the goal-setter is willing and able to work toward. A relevant goal will usually answer the questions;
 Does this seem worthwhile?       Why is this goal significant to my role in Scouting?

	
	<answer goes here>

	Timely
	When will you achieve this goal? A commitment to a deadline helps focus efforts on completion of the goal on or before the due date. A timely goal will usually answer questions such as “when”:
 What can I do 5 months from now?       What can I do 12 weeks from now?       What can I do today?

	
	<answer goes here>

	Does this Goal:
	Promote 
Diversity?

◻ Yes  ◻ No
	Promote 
Membership Growth?

◻ Yes  ◻ No
	Show a Line 
of Sight to the Youth?

◻ Yes  ◻ No

	Ticket Counselor Approval
	
	Date



 
Leadership Competency Matrix

	Ticket Goal
	Leadership Competency

	#1
	#2
	#3
	#4
	#5
	

	X
	
	X
	X
	
	Drive Vision, Mission and Values

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



